
 

 

 



 

 

Edinburgh & Lothians Regional Equality Council (ELREC), founded in 

1971, is a company limited by guarantee and a registered charity made 

up of individual members and representatives from a wide range of 

organisations. ELREC has a remit to work across the areas of City of 

Edinburgh, East Lothian, Midlothian and West Lothian Councils. 

ELREC’s Aims  

The main objectives of ELREC are: 

 to work towards the elimination of discrimination in all its forms 

 to reduce inequality and promote a culture of human rights 

 to promote good relations between persons of all protected characteristics without distinction 

on grounds of colour, race, nationality, ethnic or national origin, gender, marital status, disability, 

sexual orientation, age and creed 

 to promote and organise cooperation in the achievement of the aforesaid purposes and to that 

end to bring together in ELREC representatives of the statutory authorities and voluntary 

organisations engaged in the furtherance of the aforesaid purposes  

A picture here? 

Introduction 

The main objectives of ELREC are: 
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I am pleased to be writing to you as ELREC’s Chair in my third term.  The 
2012-2013 financial year has been a very active year for ELREC, a year of 
change and consolidation.  With a new Manager and a new team, we set 
ourselves the task of delivering the best of services and support for the 
communities we serve across Edinburgh, East Lothian, Mid Lothian and 
West Lothian. This year the organisation increased the range of services it 
provides, adding new projects including Equality Engagement , Young 
People Against Hate, TRUE colours,  the support and advice service and 
two anti-sectarian pilot projects. Our success is illustrated by a two-fold 
increase in our service users in the last quarter of the year. During this 
year, our quarterly ELREC newsletter has expanded in content, delivery 
and circulation, with over 3000 copies now distributed in both paper copy 
and electronically.  

Our support and advice service has been one of the biggest successes this year, providing support to 
people who needed advice on a myriad of issues such as housing, hate crime and discrimination.  
Working with communities for community cohesion and development has been at the core of our 
work, and ELREC held a number of community engagement events, consultations, workshops and 
training in Edinburgh and the Lothians. The Africa Day celebrations 2012, the consultation meeting on 
immigration raids between Restaurateurs and UKBA at the Scottish Parliament with the support of 
the Cabinet Secretary for  Justice, a consultation meeting on Scottish Police Reforms, the Annual 
Cross Party Equality Agenda meeting for the City of Edinburgh are all examples of ELREC’s work.  

Working to foster a society that embraces values of Equality and Justice, ELREC has always striven to 
address and significantly reduce hate crimes. In partnership with Edinburgh Community Safety 
Partnership’s Hate Crime Strategic Development Group, ELREC conducted Edinburgh’s 1st Triennial 
Hate Crime Survey 2012 for the City of Edinburgh Council and Lothian and Borders Police. The survey 
provided a strong impetus not only to quantify scientifically the scale of hate crime, but also to 
document its severity and depth. ELREC’s Direct Approach program conducted a survey to understand 
and clarify the perceptions, implications and varying definitions associated with the concept of 
‘honour’.  

Reflecting ELREC’s commitment to quality, in November 2012, ELREC began the process of attaining 
EFQM Committed to Excellence certification, and thanks to the dedication of our staff, this was 
achieved in May 2013.  ELREC also improved its finances during the year, moving to a stable position 
with a surplus, and also carried out a partial modernisation of its IT system and its website. 

 As a small team, ELREC relies greatly on the contributions of our volunteers, whom  I would like to 
thank for their contribution to delivery of our services and their help in sustaining and developing the 
partnerships ELREC has built over time. 

I would like to express my gratitude to all those involved in different ways with the organisation. The 
delivery of ELREC’S services and the 
achievement of its objectives could only be 
done with a strong staff team, a dedicated 
team of volunteers , guidance and support 
from the board, the support of our funders 
and partner organisations and the support 
we receive from our members and the 
wider community.  

Foysol Choudhury MBE 

Chair 
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"Edinburgh and Lothian's Regional Equality Council (ELREC) is an important 

partner of the Scottish Government in the work they do in fighting to 

eradicate racism and discrimination in our communities. Despite the current 

economic climate, ELREC continue to identify new ways of promoting, 

building and strengthening community relations. 

ELREC have worked in partnership over the last year with the other three 

Regional Equality Councils in Scotland and the Coalition for Racial Equality 

and Rights (CRER) to make sure that the Public Sector Equality Duties are 

delivered well by public services in Scotland.   

I would like to wish ELREC continued success for the year ahead in their on-going promotion of race 

equality." 

The Rt. Hon Donald Wilson 
Lord Provost, The City of Edinburgh 

 
I am delighted to commend ELREC on a successful year which has seen them 

rise to a number of challenges. 

I will continue to promote civic inclusion with a wide range of groups and 

organisations across the city and feel strongly, as Edinburgh’s First Citizen, 

that everyone should feel a sense of belonging and play a part in this great 

city. 

I look forward to working with ELREC staff, its board members and volunteers as they strive to 

improve community relations in the city, and would like to take this opportunity to thank them for all 

their hard work. 

Andrew Burns 
Council Leader, The City of Edinburgh Council 

It is my pleasure to provide the foreword to this year's ELREC annual report. 

In the past year, events at local, national and international level have 

provided  frequent reminders that there is no room for complacency when it 

comes to race equality.  The Capital Coalition's commitment to tackle 

persistent inequalities in Edinburgh - whatever their root cause - is at the 

heart of its Contract with the Capital. 

The Council cannot successfully tackle inequality on its own, but only in cooperation with key partners.  

I look forward to a continued and constructive relationship between the Council and ELREC over the 

coming year and send my best wishes and thanks to ELREC's Board, staff, volunteers and members for 

all that you do. 
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 Mike McCormick, Assistant Chief Constable 

Local Policing East of Scotland 

The 1st April 2013 saw the creation of a single Police Service for Scotland. As 

the senior officer leading Local Policing in the East of Scotland, I am 

determined to build upon the hard work undertaken by legacy Forces with 

partner organisations such as the Edinburgh and Lothians Regional Equality 

Council (ELREC)  

Police Scotland will continue to work with all sections of the community, 

including the most vulnerable to ensure that we improve our service and keep people safe. The 

relationship that the Police have built with ELREC over a long number of years is clearly an important 

partnership through which we will pursue the objective.  

During the past year, there have been a number of challenging incidents and events that we have 

policed, such as the aftermath of the murder of Lee Rigby in Woolwich. In doing this we have enjoyed 

the support, advice and assistance of ELREC. This has been invaluable in providing a flow of information 

in relation to hate crime and community tensions which has allowed us to direct our work appropriately 

thereby minimising the impact on communities.   

I am also grateful to ELREC for organising specific community events that assist and support our 

community engagement work:  in particular, work carried out to help with the identification of our local 

policing priorities ensuring that all communities had the opportunity to identify issues of concern to 

them. I would also make mention of the successful Hate Crime awareness training that was carried out 

in Musselburgh and the Hate Crime survey.    

In conclusion, I would like to thank ELREC for their considerable contribution over the last year and 

continued support of our work. 

Professor Geoff Palmer OBE 
President 

I have been associated with ELREC for nearly four decades, and this year has 

been one of the most important. Although ELREC has a new manager, a new 

complement of staff and volunteers, the work of ELREC has gone from 

strength to strength. All our Equality projects are going well and we are 

meeting the expectations of our funders. ELREC’s work has not only 

focussed on the Equality needs of all members of the protected 

characteristics, it has paid particular attention to partnership working. The 

diverse nature of this work was evident at ELREC’s community meetings. 

However, at the 50th anniversary of the African Union event, staged by ELREC, the twin themes of 

multiculturalism and diversity were clear to see and the event was a great success. Recently, in 

response to requests from the community, ELREC’s new manager (Monalisa  Adhikari) and her staff 

staged our third Cross Party Meeting at the Edinburgh City Chambers so that the BME community 

could meet Councillors and discuss ways to improve the involvement and representation of BME 

people in the political system. The event encouraged debate which suggested ways of improving 

political involvement. 

I continue to serve the community in various capacities. Each year I reassess my position as President 

of this important community organisation and I am sure that irrespective of personnel changes, ELREC 

will continue to meet the Equality needs of the community.  
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Shami  Khan DL 
Vice Chair  

 

 

 

 

 

 

 

PICTURE 

ELREC has been engaged in a process of consolidation and reorganization since enlarging its 
remit to Regional Equality Council. As the Vice- Chair, I have worked to ensure that the 
values of the Equality Act 2010 are reflected in the work that we do. We work hard to build 
capacities within and outside the organization to deliver services as per the spirit of the 
Equality Act 2010.  

Over the past year, the Manager, Mr. Arun Gopinath, along with the Youth Development 
Officer, Sean Lewis, and the Equality Engagement Officer, Alexa Anderson, have worked 
tirelessly to strengthen our partnerships with Third and public sector organizations. Our 

Administrator, Patricia Herrador Alcantara, has applied a lot of dedication to expand and strengthen the TRUE Colours and 
Direct Approach program. ELREC had worked to broaden the membership to reflect the increasing diversity of the areas 
we serve.  

I would like to thank our funders, The City of Edinburgh Council, The Scottish Government and Police Scotland for their 
support. I would also like to thank our volunteers, staff, members and Board members for their contributions to ELREC.   

 

 

ELREC, had  its core funding reduced by the City of Edinburgh Council for year 2012/2013; this 
made life bit difficult. The additional funds provided by the Police helped to reduce the 
impact of this reduction in funding. 

ELREC’s Management Board has been debating whether ELREC should move towards 
working in the multi-equalities arena; this has been achieved to a significant degree.   ELREC has various projects 
that address many of the issues that relate to protected characteristics such as, race, age, gender  with regard to mental 
health.  We as a Board feel we need to change our objectives in order to truly reflect the range of work ELREC is engaged 
in. The Board Members have been reviewing ELREC’s Memorandum and Articles of Association to ensure it is current and 
able to address any internal difficulties effectively.  No  amendments were required at  the  present time. 

Manager, Arun Gopinath, resigned earlier this year for  personal reasons and Monalisa Adhikari was 
appointed as  the  New Manager 

The Staff and the Management Board  have  worked very hard during the year to make ELREC,  as an 
organisation,  a great success, for which I congratulate them and I hope the good work will  continue .  

Mohamed Amjad Chaudhry 
Company Secretary 

ELREC cannot address or solve all the problems of our community but it is an organisation that has 

always punched above its weight and has a diverse team of staff and board members.  

No organisation is perfect, but I can assure you that all funds are used prudently to produce the best 

possible results and no one in need has ever been ignored. In passing, it is also worth noting that many 

of the ex-staff of ELREC have held or now hold many senior positions in our society. This attests to the 

merits of the staff who have helped people while working at ELREC. In terms of education, our work 

has established that Universities must do more to encourage BME children and deprived children to 

enter University to study a wide range of subjects. This range should include medicine. 

As usual, I would like to thank our funders, staff, volunteers and board members for helping to ensure 

that the work of ELREC continues at the highest level. The coming year will be a challenging one for 

ELREC, but I am sure that this organisation will continue to deliver the best possible equality service in 

the sector.   
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Dr John Christopher Wigglesworth 
Treasurer 

The 2012-2013 financial year shows a firmer financial basis with clear funding 
indicators and objectives. The year ended with a closing balance of £25,665, 
compared to last year’s small defecit. Total net assets have increased from 
£22,607 to £55,460. Donor income has recovered to £169,138, and 
expenditure has been contained within this. Service Level Agreements have 
guided all expenditure inEdinburgh Councilcluding staffing costs. We are 
grateful to our key funders, the City of , Police Services Scotland, and the 
Scottish Government. There is a real need to raise funds for capital 
expenditure, both for improved IT systems, and for disabled facilities. 

Arun Gopinath 
Manager 

(till May 2013)       

The 2012-2013 financial year was a year of change and consolidation at ELREC.  The priorities that were set at the 
beginning of the year, with the direction of the board, were to reach out to a wide cross section of service users 
from across all the strands of the equality spectrum; to be effective in Edinburgh and also the council areas of 
East Lothian, Midlothian and West Lothian; to deliver outstanding service and value to our service users and 
funders; to encourage a strong volunteering programme that would benefit both volunteers and ELREC; and to 
ensure financial stability and viability of the organisation. 
 
During the financial year, the organisation continued to receive support from The City of Edinburgh Council and 
Lothian and Borders Police.  We also secured additional funding from the Scottish Government, Scottish 
Community Development Centre, Voluntary Action Fund and Edinburgh Voluntary Organisations Trust, as well 
as event based support from Lothian and Borders Fire and Rescue Service, West Lothian Council, the NHS and 
Show Racism the Red Card. This allowed the organisation to add to its current services with new projects such 
as Equality Engagement, Young People Against Hate, TRUE Colours, the Support and Advice Service and two 
pilot anti-sectarian projects. These were in addition to the services provided by ELREC through the service level 
agreements it has with The City of Edinburgh Council and Lothian and Borders Police.  
 
The Direct Approach project also conducted an extensive survey to understand the perception and definition of 
“honour”.  During the financial year, the Support and Advice Service provided assistance to almost 100 persons 
who believed they had been discriminated against or harassed, whilst also supporting those affected by the 
reforms to the welfare system. The number of people using the Support and Advice Service doubled in the last 
quarter of the year, most on account of the Welfare Reforms. In addition, ELREC played an active role in 
promoting the use of Remote Reporting services (renamed Third Party Reporting Service following Scottish 
police reforms) for those experiencing hate crimes. 
 
During the financial year, ELREC played an active role in working with public bodies, providing an interface with 

community groups towards developing their equality outcomes and mainstreaming reports. The Equality Act 

2010 (Specific Duties, Scotland) and Regulations 2012 came into force on 27th May 2012. The act requires a listed 

authority to publish a report, by no  later than 30th April 2013, on the progress it has made to make the equality 

duty integral to the exercise of its functions, so as to better perform that duty, and to continue to report at 

intervals of no more than 2 years, beginning with the date it last published a report under this regulation. 

During the year, ELREC organised a number of community engagement events, consultations, workshops and 

training sessions in Edinburgh and the Lothians. These events included the Africa Day Celebrations 2012 in  
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partnership with Africa Centre Scotland; South West Edinburgh Community Engagement Event; a 
consultation meeting on immigration raids between Restaurateurs and UKBA at the Scottish Parliament 
with the support of with the Neighbourhood Alliance; a series of meetings, world café style events and 
consultations in North Edinburgh; a consultation meeting on Scottish Police reforms; the annual Cross Party 
Equality Agenda meeting for the City of Edinburgh; funding workshops for community groups  in 
partnership with the Heritage Lottery Fund; capacity building events and training sessions in the 
communities that we work in; a West Lothian community engagement event; hate crime training 
workshops in East Lothian and Midlothian; the launch of TRUE Colours; a series of equality training and 
awareness sessions at community centres; and the Turbanology event in partnership with Sikh Sanjog and 
the Edinburgh Interfaith Association. Through these events, ELREC made direct connections with over 2000 
persons. 
 
ELREC also participated in several other events in partnership with organisations in Edinburgh and the 
council areas of East Lothian, Midlothian and West Lothian, taking forward the agenda of working together 
in partnership with organisations in the public and voluntary sectors. 
 
ELREC’s newsletter has expanded in content, delivery and circulation. The newsletter, produced quarterly, 
covers items of interest and relevance to all equality strands. The newsletter has a circulation of over 3000 
and is distributed in paper copy as well as electronically. 
 
The TRUE Colours group consisting of secondary school students had a successful launch in October 2012. 
The group conducted research on sectarian behaviour and attitudes and produced a documentary video. 
TRUE Colours group members from Castlebrae Community High School were also successful in winning a 
grant for ELREC from the Youth and Philanthropy Initiative of the Wood Family Trust, as the charity of their 
choice in a Scotland-wide competition. The group has grown in strength and, thanks to the partnership with 
Edinburgh’s EAL Service,  has become an effective body. 
 
ELREC conducted Edinburgh's 1st Triennial Hate Crime Survey (2012) for The City of Edinburgh Council and 
Lothian and Borders Police, in partnership with Edinburgh Community Safety Partnership’s Hate Crime 
Strategic Development Group.  1354 persons took part in the survey and the findings will allow the council, 
police and other organisations to identify and work on addressing issues relating to hate crime. 
 
In November 2012, ELREC began the process of attaining EFQM Committed to Excellence certification. 
EFQM's Committed to Excellence is a recognition scheme that helped ELREC introduce an excellence 
initiative to deliver improved results. It is an action-based learning project that entails identifying, 
prioritising and implementing improvement projects. ELREC was awarded this certification in May 2013. 
 
ELREC has made considerable improvement in its financial position during the financial year, moving to a 
stable position with a surplus. This was achieved through the rationalisation of all costs and the 
optimisation of resources. ELREC also carried out a partial modernisation of its IT system and its website 
during the year. 
 
ELREC’s volunteering programme was also developed further during the financial year, with the number of 
volunteers more than tripling over the previous year. A continuous improvement programme allows 
volunteers to receive training and exposure in their areas of interest. ELREC’s volunteers have a very high 
success rate of going on to employment. 
 
I would like to take this opportunity to thank all those involved with the organisation. The delivery of 
ELREC’s services and the meeting of its objectives could only be done with a strong staff team,  dedicated 
volunteers, guidance and support from the office bearers and the board, the support of our funders and 
partner organisations, and the support we receive from our members and the wider community. I would 
also like to thank my predecessor for a smooth transition. 
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Opening Balances Income Expenditure Transfers Closing Balances 

  
£ £ £ £ £ 

Unrestricted income funds           

Core Costs (3,426) 100,997 (67,422) (4,484) 25,665 

            

Designated income funds           

Future Costs – Designated 26,033 - (3,292) 4,297 27,038 
  -------- ---------- ---------- -------- -------- 

Total unrestricted income funds 22,607 100,997 (70,714) (187) 52,703 

  -------- ---------- ---------- -------- -------- 

Restricted income funds           

Equalities Engagement - 25,000 (24,953) - 47 

Young People Against Hate - 25,000 (22,447) - 2,553 

Scottish Community Development Centre - 10,000 (9,984) - 16 

Voluntary Action Fund – Anti-Sectarianism - 6,141 (6,000) - 141 

Edinburgh Voluntary Organisation Trust - 2,000 (2,187) 187 - 

  -------- ---------- ---------- -------- -------- 

  - 68,141 (65,571) 187 2,757 

  -------- ---------- ---------- -------- -------- 

Total funds carried forward 22,607 169,138 (136,285) - 55,460 

  ===== ====== ====== ===== ===== 
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Balance Sheet 31st March 2013 

Management Board Meeting Attendance Register 2012/2013 

10 

  Unrestricted 

Funds 

Restricted 

Funds 
Total 

Funds 
Total 

Funds 

  2013 2013 2013 2012 

  £ £ £ £ 

Tangible fixed assets 
126 - 126 252 

Current assets 
83,244 8,519 91,763 27,204 

Current liabilities 
(30,667) (5,762) (36,429) (4,849) 

  
---------- ---------- ---------- ---------- 

  
52,703 2,757 55,460 22,607 

  
====== ====== ====== ====== 

Management Board Meeting Attendance Register 2012/2013 

                

  11/04/2012 20/06/2012 22/08/2012 14/11/2012 03/12/2012 23/01/2013 13/03/2013 

Professor Geoff 
Palmer OBE Yes Yes Apologies Yes Yes Yes Yes 

Olusegun Akintola Yes Apologies Yes Apologies       

Mohamed Amjad 
Chaudhry Yes Yes Yes Yes Yes Yes Yes 

Foysol Choudhury 
MBE Yes Yes Yes Yes Yes Yes Yes 

Ehtisham Ullah 
Khan (Shami) Yes Yes Yes Yes Yes Yes Yes 

Maggie Morrison Yes Apologies Yes         

Ijaz Nazir Apologies Yes Apologies Yes Apologies Apologies Apologies 

Azra Sharif - Qay-
yum Apologies Yes Apologies Yes Apologies Apologies Yes 

Parmjit Singh Yes Apologies Yes Yes Apologies Yes Apologies 

Dr John Christo-
pher Wig-
glesworth Apologies Yes Yes Apologies Yes Yes Yes 

David Ng Hop   Yes Yes Yes   Yes Yes 

Dr Rebekah 
Gronowski     Yes Yes   Apologies Apologies 

Maggie Quiletti   Yes Yes Yes   Absent Yes 

Si Jing     Absent Yes   Apologies Yes 

Irina Lazarenko       Yes Yes Yes Yes 

Melanie Vanita 
Maria Beaumont        Yes Yes Yes Yes 

Pastor Edmund 
Abekhe           Apologies Apologies 

Carl John Apologies     Yes   Yes Apologies 



 

 

Current Projects 
Young People Against Hate 

Funded by the Equality Fund 2012-2015 of the Scottish Government this 
project will function in three areas in Edinburgh including Craigmillar, 
Broomhouse/Saughton and Gracemount/Southhouse. The main objective of 
the Young People Against Hate project is to bring young people in these 
areas to work together to develop an educational package or campaign to 
raise the awareness about the damage of hate crime in their community 
and encourage others to do more to tackle the problem collectively. 

Direct Approach 
Direct Approach empowers women of minority ethnic and faith groups to bring about positive 
change and advance inclusion and diversity within communities. 

TRUE Colours 

TRUE (Tackling Racism, Uniting Everyone) Colours is a student led group that 
operates from our premises . Their objective is to fight racism, discrimination, 
bullying and sectarianism in schools and to promote good relations.  
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Equalities Engagement 
Funded by the Scottish Government, this project supports public bodies to engage with diverse 
communities and community organisations to positively advance the Public Sector Equality Duty in 
Edinburgh and the Lothians. The project will also progress the capacity and participation of diverse 
communities across Edinburgh and the  Lothians. 

Third Party Reporting 
Third Party  Reporting is a way of reporting a crime, including Hate Crime, or passing on information 
without talking to the police directly.  

Complainant Aid 
The Complainant Aid Service is a confidential service which offers advice and assistance to persons 
who experience discrimination, harassment or victimisation . 

Volunteer Development 
ELREC has established a volunteer programme.  We now have many volunteers with a diverse range 
of skills who are all passionate about promoting equality and eliminating discrimination.  ELREC also 
has a number of dedicated law volunteers who provide information and advice.  In return for their 
time and skills volunteers at ELREC have the opportunity to learn new skills, build their confidence 
and work with a cause they truly believe in. 



 

 

Staff 2012/2013 

Manager 
  
 

Administrator 
  
 
 

Equalities Engagement Worker 
  
 

Youth Development Officer 
 
 

Advice and Support Worker 
 

Cleaner 

Volunteers 2012/2013 

 Arun Gopinath (until May 2013) 

 Monalisa Adhikari 
 
 Patricia Herrador 
 Antonia Gianniou (Maternity    
cover)  
 
 Alexa Anderson (until July 2013) 
 Mizan Rahman 
 
 Sean Lewis (until August 2013)  
 Victoria Anderson 
 
 Jacqueline McWilliams 
 
 Suda Mitchell 
 
 
 
 
 
 

 

Alasdair Grant  
Aleksandra (Ola) Janus  
Amanda Scribante                            
Amjad Rafiq 
Anna Krzak 
Claire Pecot   
Deborah Clark 
Dorota Kedzior 
Edward Dunkley                              
Emily Freeman  
Emily Martin  
Emine Al 
Hakima Lazrak  
Hanna Procter   
Ikram Choudhury  
Jana Lopusna 
Jean-Claude Diki  
Joanna Sawicka 
Joe Dyer   
Kasia Chajec 
Katy Oi Kei Lee    
Kiara Penman   
Luke Ryan Nixon 
Maria Makarova  
Marta Knap 
Mustafizur Rahman   
Neelam Upadhyay 
Neha Bhatnagar  
Hakima Lazrak                
Patricia Herrador  
Sana Afzal-Arshad              
Sean Lewis 
Shahid Choudhury 


