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Edinburgh and Lothians Racial Equality Council (ELREC) is 
a voluntary body and charitable company made up of individual 
members and representatives from a wide range of organisations. 
ELREC has a remit to work across the areas of City of Edinburgh, East 
Lothian, Midlothian and West Lothian Councils.
We aim to:
• Work towards the elimination of racial discrimination
• Promote equality of opportunity and good relations between per-

sons of different racial groups
• Promote and organise co-operation of statutory authorities and 

voluntary organisations

I am delighted to pre- 
sent the annual report 
of ELREC for the 2007-
2008. We had a busy 
and active year, the 
staff and the associated 
agencies gave highly 
improved performance 
in all aspects of com-
munity work regarding 
community relations.

ELREC continues to 
work with our sister or-

ganisations across Scotland to develop a business 
plan and a programme of work for Scottish Alli-
ance for Racial Equality Councils (SAREC). SAREC 
is led by chairs of all RECs with the support of their 
individual board and we aim to become a catalyst 
of change for the equalities. I am pleased that 
we were successful in obtaining grants from the 
Scottish Government Equality Unit in delivering 
local racial equality work in community planning 
process. A series of Community Planning semi-
nars were held across the Lothians in April and 
May 2007, subsequently followed by local focus 
groups in all of the councils in the beginning 
of 2008. SAREC will be formally launching itself 
under the new name of Scottish Alliance for Re-
gional Equality Councils later in 2008.

In order to support the work of ELREC staff 
team, I held discussions with all the chief officers 
of all the key stakeholders such as local authori-
ties, police, fire service etc to establish an on-
going strategic partnership with them to pursue 
race equality in the areas we serve. I hope we will 
see mark improvements in the near future.

Though our overall income this financial year 
is less than the previous year by 15%, we 
are pleased with the performance of our 
staff team despite the financial shortfall. 
The growth of ELREC youth services is par-

Shami Khan 
Chair

ticularly commendable. Promoting the message 
of anti-racism through workshops, conferences 
and talent shows proved to be fun and effective. 
The community development team also launched 
two fact finding reports of Leith and Restalrig. 
The findings led to positive initiatives with police 
and media. Unfortunately we have experienced 
a demise of our complainant aid service due to 
the reduced funding from Commission for Racial 
Equality. Identify new resources for our complain-
ant aid work will continue to be high on ELREC’s 
agenda.   

ELREC and its work force can now ensure that 
with the help of all its associated agencies and 
organisations can achieve its high level of com-
munity services to eliminate racial injustice in our 
society.

ELREC sub-committees all have been focusing 
on broader policy and positive changes especially 
for promotion of equal opportunities for all citi-
zens throughout the year, hard working and joint 
effort of staff and the Board showed a good result 
of strengthening the relationship with other com-
munity organisations.

I would like to thank the City of Edinburgh Coun-
cil, Scottish Government Equality Unit, Equalities 
and Human Rights Commission and Lothian and 
Borders Police. I would also like to thank the Board 
of directors and the staff who have all worked 
with great spirit and enthusiasm.

Finally, my special gratitude to Professor Braj 
Sinha who stepped down last year as Chair of 
ELREC for his hard work that he put in for this or-
ganisation, also to Mr Amjad Chaudhary (ex-chair 
of finance sub-committee) who worked with great 
spirit and great enthusiasm.
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Stewart Maxwell 
MSP 

Minister for Communities 
and Sport

For a number of years now ELREC has provided essential advice and 
assistance to many of Edinburgh and the Lothian’s most vulnerable 
communities. The Scottish Government continues to see ELREC as an 
important partner in the work to rid Scotland of racial discrimination. 
Together we can continue to promote diversity in our society and build safer 
and stronger communities. I wish ELREC every success and look forward to 
hearing of the achievements made in the forthcoming year.

Cllr George Grubb 
Lord Provost 

The City of Edinburgh values the diverse black and minority ethnic 
communities it serves. The Council also recognises their immense contribution 
to the cultural, social and economic fabric of the city.

ELREC is undoubtedly an iconic landmark on this diverse landscape, being 
present in the city since 1971. Since this date its influence over the way the 
Council has shaped its policies and services to BME communities has been 
vital. 

I would like to take this opportunity to thank ELREC for all this work 
to date and to re affirm the Council’s commitment to further developing 
partner relations with ELREC in the years to come.

Cllr Jenny Dawe 
Leader of City 

of Edinburgh Council

ELREC has a long history in the city, having been founded in 1971 to 
identify, challenge and redress all forms of racial injustice. Indeed I have an 
association with the organisation going back to the late 1980s when I was 
employed as their Information Officer.

ELREC plays a major role in combating racism throughout the Lothians 
by raising awareness of this odious “cancer” which seeks to poison our 
society. It provides help, guidance and practical assistance to individuals and 
organisations striving to tackle this important issue. 

I was delighted when, earlier this year, I was asked to speak at an 
ELREC Young Persons’ Conference, held at our Dynamic Earth, and was 
very impressed by the enthusiasm to tackle racism head-on by those who 
attended. I was also able to participate in an event organised by ELREC, 
in conjunction with the Advisory Board on Naturalisation and Integration 
(ABNI), to explore the opportunities and challenges facing Edinburgh, and 
the rest of Scotland, with the recent increased levels of migration.

The City of Edinburgh Council is totally committed to ensuring equality of 
access to services for, and by, all. ELREC is one of our key strategic partners 
in delivering this. The City of Edinburgh Council’s revised Equalities Scheme 
is focussed on outputs and outcomes and I look forward to working closely 
with ELREC to achieve a number of these.



children is particularly important because our chil-
dren are an important part of the future of this 
country.

Our Board Members have spent a considerable 
amount of time ensuring that ELREC is properly 
staffed and managed. The staff have worked well 
and are delivering expected out-comes. In gen-
eral, ELREC remains the primary race relations 
organisation in the country. We deal with all as-
pects of diversity but we still pay a considerable 
amount of attention to ‘race prejudice’ because 
a significant amount of the difficulties faced by 
black and minority ethnic people are still caused 
by racial prejudice. 

In conclusion, I would like to thank our menbers 
and our funders for their support. Reagrding fund-
ing, despite the difficult ecomonic situation ELREC 
has secured addtional funding. This attests to the 
high regard in which ELREC is held by funders. 
However, ELREC is not complacent and is pursuing 
further funding so that the best possible service 
can be put in place to improve the development 
opportunities of black and minority members of 

this community. The coming year will be 
a challenging one but I am sure that ELREC 
will do its best to continue to serve to meet 
the needs of the community.
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Tom Halpin
Temporary 

Chief Constable

Lothian and Borders Police continues to be actively involved in developing 
and maintaining long term and productive partnerships to create safer 
environments and achieve a good quality of life for all communities. ELREC 
is a significant and valued partner in this ongoing process. ELREC’s links 
with the Black Minority Ethnic community and work with young people are 
recognised both nationally and locally. 

Over the past year my officers have worked regularly in partnership with 
ELREC on such successful initiatives as the Show Racism the Red Card, Anti-
Racism Talent Show and the Think SM:RT Anti-Racism Conference.

Our Diversity and Equality Action Plan gives all Equality Champions 
throughout the force an opportunity to report on delivery in their own areas 
and good practice is shared by way of our Diversity and Equality Steering 
Group.

I would like to thank ELREC for their considerable contribution over 
the last year and look forward to all we can achieve together in the coming 
year.

Professor
Geoff Palmer OBE

President

The many achieve-
ments of ELREC over 
the last year have 
been outlined in its 
excellent Newsletter. 
Indeed, it is clear that 
Community Develop-
ment and Planning, and 
ELREC’s development 
work with Young People 
have featured greatly 
in the work of ELREC. 
The success of this 
work is not only reflect-
ed in positive outcomes 
but also in additional 

grants to continue this valuable work. 

As President, I attend Board Meetings and al-
though I do not have a vote, I contributed to the 
management of the organisation and represented 
ELREC at events held over the year in the com-
munity.

The Community Development work of ELREC 
is very important because it identifies the 
needs of the black and minority ethnic com-
munity and ensures that these are met. 
Fairness for all will only be achieved if all 
members of the community are able to ac-
cess services and gain equal treatment form 
these services. Addressing the needs of our 



The airport bombing 
at Glasgow airport on 
30 June 2007 has sent 
a clear signal that Scot-
land is not free from 
terrorist activities. For-
tunately this did not 
damage the commu-
nity relations as much 
as one feared; instead 
we have seen a stron-
ger working relation-
ship between public 
authorities, community 

groups and voluntary organisations like ELREC. In 
order to prevent any mistrust the communities 
may have of the police, ELREC encouraged open 
dialogues between the police and our users. For 
example, a sergeant from diversity unit visited 
ELREC Youth Zone, publication of successful pros-
ecution of race hate crime and community police 
officer participated in our outdoor programme 
for young people. ELREC will develop further 
initiatives in 2008/09 to enable the communi-
ties participated in the Government’s Contest 
Prevent (counter terrorism) Strategy.

In financial terms, ELREC has not performed 
as well as previous years.  Significantly, we 
have received less funding from Commis-
sion for Racial Equality (£11,000) in 07/08. 
The complainant aid service was reduced as 
a result. However we continued to provide 
high quality of information and support to 
those who experienced racial discrimina-
tion and harassment. During April 07 and 
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Nina Giles
Director

Foysol Choudhury 
MBE 

Vice Chair

2007-2008 has been another successful and interesting year for ELREC. 
As vice-Chair and Chair of the Personnel and Policy Committee I had 
been involved in various activities of ELREC. I have held a large number 
Committee Meetings to ensure that matters relating to staff and the Board 
are properly managed. Attendance of these meetings have been good and 
the participation of Board Members in the management of the organisation 
has been excellent. Staff performance was beyond expectation. Every effort 
has been made to ensure that ELREC is properly staffed to carry out all its 
projects, while still attending to its community and race relations work.

ELREC is still the most active race relations organisation in Edinburgh 
and the Lothians. It is without doubt, one of the primary race relations 
organisations in Scotland. It continues to assist many hundreds of black 
and minority ethnic people to secure justice in the work-place and in the 
community as a whole.

We have a good gender mix in ELREC but it is hoped that more women 
will play an active part in the governance of ELREC. Our ethnic mix is also 
good but it is important that people from all ethnic groups join ELREC so that 
we can go forward as a truly multicultural organisation. Like many people, 
I have devoted myself to ELREC and will continue to do everything I can to 
ensure that it continues to meet the needs of the community.

Finally, I would like thank all Management Board Members, our Director, 
Staff, and all members for the hard work they have done over the years.

March 08, ELREC dealt with 67 enquiries and 
provided advice and assistance to 23 individu-
als complained of racial discrimination and 14 
individuals who suffered from racial harassment. 
As part of the resolutions we achieved for our 
users, the total amount of financial settlements 
awarded were £14,000.

Through our partnership with other Racial 
Equality Councils in Scotland, we secured ad-
ditional funding from the Scottish Government 
to develop a Community Planning Project.  This 
project aimed to raise awareness of minority 
ethnic communities in community planning pro-
cesses and encourage their participation in these 
processes. Four seminars took place in each of 
four local authorities in May 2007 followed by 
local focus groups in early 2008. Two reports 
have been produced by this project and they 
are available on ELREC’s website.

2007/08 has been a busy year of Community 
Development. A ‘Race and Media’ seminar was 
held in May 2007, with speakers such as Jaclyn 
Tse (River City Actress), Nick Pascazio (BBC HR 
Development Manager) and Anvar Khan (Jounal-
ist). ELREC worked with CEMVO in developing two 
seminars on ‘Barriers to Democracy in Scotland’ 
encouraging more black and minority ethnic 
(BME) individuals to be more active in the demo-

cratic systems ranging from registration 
as voters to aspiration as a politician. 
We were thankful that Bashir Ahmed MSP 
and Cllr Lesley Hinds (former Lord Pro-
vost) spoke about their personal political 
journey. More importantly, ELREC launched 
two of its research reports in October 



2007: Leith Fact Finder and Restalrig Community 
Relations Project. The findings helped informing 
the community development initiatives ELREC will 
develop in 2008/09. 

BME Youth Development Team has also had 
a successful year. Its work was acknowledged 
earlier in this financial year by BME Achievement 
Awards as major contribution to working with 
young people. Drop-in service, one-to-one sup-
port, outreach and workshops have been proven 
to be essential components in providing an ef-
fective comprehensive service for young people.  
Between April 2007 and June 2008, 535 young 
people benefited from ELREC Youth Development 
Services. Youth Zone has also developed its first 
anti-racism SM:ART conference for S3 pupils in 
April 2007. This was repeated in May 2008 with 
speakers such as Nikita Angus (X Factor Con-
testant), John Laughton (Winner of Big Brother 
Celebrity Hijack) and Cllr Jenny Dawe (Leader 
of City of Edinburgh Council).

Following on from last year’s success, Youth 
Zone repeated the Anti-Racism Talent Show for 
Primary Schools with support from Show Rac-
ism the Red Card, Communities Scotland and 
Lothian & Borders Police. The show took place 
in February 2008 with a judging panel including 
the Lord Provost George Grubb, Chair of EL-
REC Shami Khan and Chief Inspector Jeff White. 

18 acts from 15 primary schools and 130 children 
performed. 500 people were in the audience. 

ELREC has always valued the contribution from 
our placement students. As well as university 
students, we have had pupils from high schools 
and users of community projects. This year we 
are particularly pleased with the contributions 
they have made to projects such as community 
planning, youth zone and ELREC newsletters. In 
particular, we were pleased with a research re-
port produced by one of our placement student, 
titled “Support Services for people who have 
experienced Racial Harassment and Discrimina-
tion”. This report highlighted the emotional, psy-
chological, social and financial impacts of racial 
harassment and discrimination. It is available for 
download on ELREC’s website.

Throughout the year, ELREC continue to sup-
port many strategic partnerships across the 
Lothians. This included Community of Interest 
Support Network, Community Safety Partnership, 
Children and Families Service Equality Implemen-
tation and Monitoring Group, Voluntary Sector 
Strategic Group and I-Give Volunteer Strategy 
Group. ELREC was delighted to be involved in 
the launch of Equal Opportunities Commission 
‘Moving On Up’ investigation report. As well as 
contributing to the external partnerships, ELREC 
has set up a Multi-Equality Discussion Group 
involving strategic partners of other equality 
strands from the voluntary sector. 

Continually, we value the support and dedica-
tion from every member of ELREC staff team; 
the above highlights illustrate their hard work 
over the past year.  We would also like to thank 
the guidance from the Management Board, finan-
cial support from our funders and the shared 
objectives of our partners. We look forward to 
another successful year.

Tasneem Ahmed
Administrator

I have been working with ELREC for over a year now and feel fortunate 
enough to be part of the ELREC team. The staff team along with the Director 
and Management Board are hard working and very supportive of each other 
giving ELREC and excellent working atmosphere.  

It is highly encouraging to know that ELREC as an organisation is able to 
respond to the needs of BME youths and other members of the community 
and I hope to see ELREC carry on with the good work for many years to 
come.
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Shasta Hanif
Community 

Development Officer

Well another year has passed at ELREC. It’s been another eventful year 
but one whereby many new projects and initiatives have been successfully 
started and completed with the aim of creating equality of opportunity for 
all. ELREC wouldn’t be ELREC without the drive and passion of the staff 
team, all dedicated within their own fields of expertise and those from the 
communities we work with. I look forward to the next year and the many 
challenges it will bring.

Maryanne Barclay 
Youth Development 

Officer

This year at Youth Zone has been exciting and full of activity.  
Between April 2007 and March 2008 ELREC has worked with 430 young 

people. This has included 121 work with 30 young people, anti racism 
conferences and talent shows, anti racism workshops being delivered to 
schools through Edinburgh and other organisations. 

Youth Zone has had a number of successful new projects completed 
including outdoor education projects, employment project, Police Projects 
and confidence building projects.

Youth Zone has dedicated a lot of time, energy and hard work into the 
121 support service that we provide. Youth Zone’s 121 work continues to be 
a great success with over 30 young people accessing it for various needs 
including C.V support, Career guidance, employment assistance as well as 
issues of a more individual description such as racism and bullying. 

Youth Zone has provided a wide variety of activities this year to suit all 
young people’s needs including: white water rafting, rock climbing, boxing, 
mountain biking, dancing and paintballing. Youth Zone has also focused on 
issue based activities such as body image workshops, health and well being 
activities as well as taking part in a project with the Police. 

Youth Zone has worked with four young people this year to support 
and plan projects to assist them with achieving their Duke of Edinburgh 
Awards. 

I am so pleased to know that Youth Zone has such an important impact 
on young people’s lives and look forward to another fun and exciting year 
at ELREC.

I would like to take this opportunity to thank everyone that has had the 
unique opportunity to be part of Youth Zone’s the last year.
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Mizan Rahman
Event Co-ordinator 

and Community 
Development Officer

I began working at ELREC in August 2008 as a Community Development 
Officer to cover maternity for Shasta Hanif. This is my second time I work at 
ELREC after completion of community planning project summer last year. 

I have spent two months on taking over duties of ongoing community 
development and community planning project as well as liaising with 
voluntary organisations, local authority partners, Lothian & Borders Police 
and BME community groups across the Edinburgh & Lothians. 

Significantly, race equality activities have been promoted by participated 
in many information events and Edinburgh Mela. Meanwhile, action plans 
for various Community Development i.e. capacity building, anti terrorism 
focus group etc have been initiated. It is crucial to engage young adults in 
race equality awareness so activities will be undertaken among BME college 
students. 

Olga Hartmann
Placement Student

After having joined ELREC for three months my placement will finish 
this week. I had a really nice and interesting time and the opportunity to 
make a lot of experiences. During my placement I was meeting with various 
BME Organizations to obtain a clearer understanding of their structure 
and functions. Additionally I was working on a research about immigration 
experiences. For this I was interviewing migrants and talking about their 
immigration reasons, barriers they were confronted with, support they 
received or missed, their work conditions and finally I collected their ideas 
and recommendations how the support of migrant people could be improved. 
At the moment I am writing on a report of the findings. 

Through my placement with ELREC I gained a better understanding of 
how people from different backgrounds experienced the immigration into 
another country and how different organisations work to tackle the problem 
of racial harassment.

Angus Kelly
Community Development 

Assistant

It has been a great pleasure and experience to have had the opportunity 
to have worked for ELREC. Although only part of the team briefly for the 
past nine months I am very proud to have been part of a team that works 
so hard and that strives for a racist free society as well as servicing the 
needs of BME communities. As part of the community planning team I have 
had the opportunity to work right across the Lothian region creating and 
also strengthening links with communities and service providers. Through 
my work I have had opportunity to engage with many different individuals 
supporting them to work with their local authority and have a say in the 
community planning process. I wish ELREC all the best for the future and 
urge not only ELREC, but the service providers to continue the good work of 
engaging with all equality groups. It is important that ELREC maintains this 
drive to really make a difference for the communities it work’s with.
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EDINBURGH & LOTHIANS 
RACIAL EQUALITY COUNCIL 

LIMITED STATEMENT 
OF FINANCIAL ACTIVITIES

(Incorporating 
Income & Expenditure Account)
YEAR ENDED 31 MARCH 2008

Note

Unrestricted

Funds

Core

funding

Restricted

Funds

Projects

Total

Funds

Year ended

31/03/08

Total

Funds

Year ended

31/03/07

£ £ £ £

Incoming resources :

Voluntary income 2 98 332 86 517 184 849 219 759

Incoming resources from charitable 
activities

3 6 417 482 6 899 7 539

Investment in-
come

1 312 - 1 312 1 023

Total incoming resources 106 061 86 999 193 060 228 321

Resources expended :

Charitable activities 11 93 476 101 848 195 324 208 420

Governance costs 11 4 419 0 4 419 4 332

Total resources expended 97 895 101 848 199 743 212 752

    Net (outgoing) / incoming 
resources before transfers

8 166 (14 849) (6 683) 15 569

Transfers :

Gross transfer between funds 14 (7 132) 7 132 - -

Net movement in funds 4 1 034 (7 717) (6 683) 15 569

Reconciliation of Funds :

Total funds brought forward 32 346 21 463 53 809 38 240

Total funds carried forward 13 33 380 13 746 47 126 53 809

The company had no other recognised gains or losses other than
those shown above for the two years ended 31 March 2008.
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Ishrat Sharif
Treasurer

The financial year 2007/08 has not been a successful a year due to a 
reduction in income, £193,060 compared to £228,321 (2006/07). A deficit 
of £6,683 arises this year. The deficit is due to the reduction in funding 
received from the Commission for Racial Equality £11,000 (£32,500, 06/07).  
As a result we have also seen a slight decrease in our reserves £ 47,126 
(£53,809, 06/07). The Board are ensuring that future funding applications 
now include provision for core costs, where possible to avoid any future 
deficits arising.  

We are grateful for the continued support from our core funders being 
The City of Edinburgh Council (£69,665) and Lothian & Borders Police 
(£25,000). Unfortunately, the level of funding has remained the same over 
the last four years with no inflationary increase despite an increase in core 
operational costs therefore without additional fundraising efforts ELREC will 
have difficulties in meeting its core costs in the future. Despite this however, 
I would however like to thank our core funders for their continued support 
in this difficult financial climate. 

We are particularly delighted with the success of smaller fundraising 
applications such as small grants from Show the Racism the Red Card and 
Communities Scotland for the Talent Show project, Youth Scotland for the 
Girlz on the Move project and the donation from Dosti for our Boyz on the 
Move project.

I would like to thank the Directors and staff for their hard work during the 
year and their continued commitment to identify potential specific project 
funding opportunities and fundraise for ELREC where the opportunity arises, 
such dedication can ensure the valuable work carried out by the ELREC team 
can continue successfully. 

For a copy of full audited accounts, please contact ELREC’s office.

Staff 2007/2008

 Director Nina Giles
 Administrator Elizabeth Ilochonwu (till April 2007)
  Tasneem Ahmed (from May 2007)
 Complainant Aid Officer Christine Maitland Francis (till August 2007)
  Rita Kochar (till June 2007, from Sept 2007 
    to March 2008)
 Community Development Officer Shasta Hanif
 Community Development Assistant Angus Kelly (from October 2007)
 Events Co-ordinator Mizan Rahman (till June 2007)
 Development Assistant Shazana Hussain (till June 2007)
 Youth Development Officer Fay Benson (till August 2007)
  Mayanne Barclay (from October 2007)
 Youth Development Assistant Lisa Lam (till September 2007)
 Youth Zone Support Worker Maurice Kazoka (till September 2007)
  Jennifer Ba (till November 2007)
  Brandan McGeever
  Jackie Kay (till March 2008)
  Elizabeth Ely (from January 2008)
 Placement Student Melissa Elliott (till June 2007)
  Robert Murray (From April till June 2007)
  Harriet Stilley (June 2007)
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18/04/07 28/06/07 01/08/07 06/09/07 03/10/07 29/10/07 29/11/07 04/02/08

Preseident
Professor Geoff 

Palmer OBE
Yes Yes Yes Apologies Yes Yes Apologies Apologies

Chair
Professor 

Braj P Sinha 
(till October 2007)

Apologies Yes Yes Yes Yes Yes Apologies Yes

Chair
Shami Khan

(from October 2007)
Yes Yes Yes Yes Yes Yes Yes

Vice Chair
Foysol Choudhury 

MBE
Yes Apologies Yes Yes Yes Yes Yes Yes

Treasurer
Amjad Chaudhry

(till October 2007)
Yes Apologies Yes Yes Yes Yes Yes Yes

Treasurer
Ishrat Sharif

(from October 2007)
Yes Yes Yes

Company Secretary
Steve Kent

(till October 2007)
Apologies Apologies Apologies Resignation

Company Secretary
Naren Sood

(from October 2007)
Yes Apologies Yes Apologies Yes Yes Apologies

Shah Noor
Chowdhury

Yes Apologies Apologies Apologies

Emma Crawshaw
(till October 2007)

Apologies Yes Yes Yes Apologies

Suzanne Munday Apologies Yes Apologies Apologies Apologies Apologies

Ijaz Nazir Yes Apologies Apologies Apologies Yes

Parmjit Singh Yes Yes Yes Apologies Yes Yes Apologies

Indleeb Walayat Yes Yes Apologies Apologies
Apologies &
Resignation

Management Board Attendance 2007/2008



Supported by City of Edinburgh Council, Lothian and Borders Police,
Scottish Government and Commission for Racial Equality.

Edinburgh & Lothians Racial Equality Council
14 Forth Street, Edinburgh EH1 3LH

telephone: 0131 556 0441  fax: 0131 556 8577
e-mail: admin@elrec.org.uk

www.elrec.org.uk
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