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ELREC

NEWSLETTER
PROMOTING EQUALITY - FIGHTING DISCRIMINATION - FOSTERING GOOD RELATIONS

       Another quarter in lockdown but I am very hopeful that

it will be over soon enough. I think most of us have learnt

and adapted to the situation well, but I also know it has

been even hard for many. But I want to just remind us all

that we are in this together and will get through it together

and end up better and even more resilient than before. 

As you already know many organisations, businesses and our

usual way of life is still on hold in some ways however that

does not mean we stop altogether. Online has become the 

new ‘norm’ although we can still video chat and see family online, its not the same as

meeting them face to face.

ELREC has been very busy during this time with the current projects, Communities for

Conservation, True Colours, Open Arms and Equalities Engagement. We have been

doing much of our work online however our services continue to be open and

operating in a socially distanced way.

Our Covid projects, equally informed and Food support has been very busy and well

established in the communities. The first provides translated information to various

communities on Covid and the lockdown to ensure everyone has equal access to the

information we all need to follow. We also offer food support every Friday to around

25-30 families who are in need during these difficult times.

Finally, I want to thank the staff and all the ELREC team and volunteers for their work

and efforts especially with organising our online events and delivering the food

support service.

Wishing you a happy festive season and best wishes for 2021.

From the Chair Foysol Choudhury MBE
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From the Honorary Patron - Lord Provost Frank Ross

and their futures, by Council staff who ensure our services are maintained, and by all those

reaching out to help the vulnerable members of our community.  

As 2020 comes to a close and the roll out of the vaccine has begun, we can look more

positively towards 2021. But please don’t stop, please keep following the guidance it is

through our individual actions that we will see the current restrictions lifted, and a bit of

normality return.  

All my best wishes for a merry Christmas and a happier new year. 

On behalf of the City of Edinburgh, I extend my heartfelt and

warm wishes this Christmas to everyone reading this in what

continues to be an difficult time for us all.

As Lord Provost, I've always been proud to represent our diverse

and vibrant city. I’ve never been prouder than this year. This

pandemic has brought out the very best in our communities. We

have adapted and come together in our battle to beat the virus. 

I would like to acknowledge and thank the outstanding

commitment and care demonstrated by our NHS and emergency

services , by all those working in schools caring for our children 

From the Honorary President - Prof Sir. Geoff Palmer OBE
Racial tolerance and good citizenship are two of the primary

aims of any civilised society. Two institutions to which this

important responsibility has been allocated are: Education and

the Law. It is therefore evident that if education fails, the law

cannot afford to fail. That we, in the United Kingdom have had

to pass race relation laws to protect the rights of people of

different races, is an indication that education has not

managed to convince us that racial prejudice is unfair and

wrong. Indeed, the so-called philosophical concepts of an

adviser to the Home Secretary propose that, it makes good 

sense for an employer not to employ black workers if his or her customers will not deal with

black people. Such a concept is irrational and absurd in view of the law and the aim to

develop good citizenship, where self-interest and greed do not limit rights and justice.

However, I still believe that real and lasting improvements in race relations will come from

appropriate educational initiatives.

Educational initiatives that work are those which develop admiration and respect for the

rights of all the people of our community. Culture embodies customs and practices of

different human beings. There is no consistent evidence, that people of different cultures

cannot be Citizens of the same community, if a sense of belonging is promoted. The word

“race” is divisive and has been used to put people in a social pecking order. Therefore, the

continued usage of the word race, when we mean ethnic, reinforces prejudices that state

that different races exist.



Our languages and our histories influence our ideologies. For example, there are a large

number of people who believe that only white people can be Scottish, English, Irish, Welsh or

British. The reason for this belief is difficult to identify but many of our racial prejudices stem

from such a view. The word “race” has no clear meaning and carries with it beliefs of social

and genetic differences which embody superiority and inferiority. However, the following

examples show how the word race can convey differences between people which, on the

most superficial examination, do not make sense. We use the words Human Race to convey

universal humanity. However, we glibly refer to ourselves as members of, the Scottish race,

the English race, the French race or the German race. However, we do not regard a

Nigerian as belonging to the Nigerian race or a Kenyan as belonging to the Kenyan race or a

Jamaican as belonging to the Jamaican race. Curiously, we tend to regard all black people

as belonging to the black race, without having equivalent national and cultural

distinctiveness.

The word race exaggerates the importance of skin colour and features but underrates the

overriding uniformity of the biological function of humanity. Racism is therefore a product of

the human mind...it is based on an evil that deludes but seems right to people who do not

know the difference between cultural difference and genetic difference. Indeed, we get

some of our fear of the “foreigner” from Gibbons who sold the yarn that if the barbarians

can destroy Rome, other foreigners can destroy Britain. Since the British population consists

of many foreigners, Gibbons view does not make sense but this is the essence of

racism...what is believed does not make sense.

Hume, our great philosopher, also had a problem with the concept of race. He, with all his

mighty intellect, could not accept that because Africans have not built anything like the

Castle, they must be inferior to white men. It did not seem to cross Hume's great mind that

geography, need and circumstances play a major part in human activity. What is more

astonishing than Hume's misunderstanding is that his erroneous view is still held today to the

detriment of black people.

One should not be able to turn a “prejudice” into a “fact" but, to justify racism, various

scientists have tried to produce evidence that differences in the performance of different

“races” in psychology (intelligence) tests are based on genetic differences. The prejudice

here is that different races have had different historical experience and no decent

researcher would compare the performance of two rats in a test that have had distinctly

different histories. Curiously, what would be regarded as unfair and unscientific for rats is

regarded as quite suitable for human beings, even though the results of such tests could

deny people their due respect and rights.

I see no reason why black or white foreigners cannot be British citizens. White foreigners

seem to progress faster in the system than black foreigners. Indeed, many so-called black

foreigners, like myself, are long standing members of the British Empire. Jamaica became

part of the Empire in 1655 and has derived its language and culture primarily from its

Britishness. Many Jamaicans are descended from black and white people. The white

ancestors of many Jamaicans are Scottish, many of whom were slave masters. Britishness

was a political concept of a world of different people living on the “red areas” of the map

of the world. It has nothing to do with colour and race. That to be British...is to be white, is

historical nonsense.



After over three hundred years of Britishness, it is problematic that we can subject a

Jamaican or any other people of the old British Empire to a British citizen test. There is an

inherent injustice in this. That people of the old British Empire should have to pay very high

fees to enter our universities does not seem right. That black people, of one of the oldest

sections of the British Empire, should be deprived of social rights and be subjected to the

indignity of having the right to call themselves black, put out to consultation by civil servants,

is an impudent attack on the identity of creation and a large backward step for race

relations in Britain. My colour is me. It will not be bartered, bought or sold again. Overt

racism or the covert racism of the "wink and nod” racist should not be tolerated, from any

group or from any quarter.

Recently it has been proposed that multiculturalism is a limitation to the development of

Britishness and should be discontinued as a concept. This is incorrect. Multiculturalism

teaches social co-existence: Britishness embodies political belonging. Both concepts

complement each other to produce citizens with equal rights and responsibilities. The

greatest limitation to the development of citizenship is not multiculturalism, it is the word

race. It is divisive in every context in which it is used and should be abolished.

Citizenship is not about which team one cheers for in sport, is about a sense of belonging

that comes from the feeling that rights are equal. Many Scottish and Welsh people do not

cheer for England in sport but are not disloyal to the country... 

System consciousness is a term I use to describe one of the important out-comes of

education. Without it, it is difficult to function successfully in any society. To produce good

citizens, we must not only give people a sense of belonging, we must also ensure that they

develop the system consciousness they need to function equally in the society.

From the Board 
Ehtisham Ullah Khan DL - Vice Chair
Welcome to our winter 2020 newsletter, still during COVID-

19. I know that this year has been a difficult one for many of

us, but this time will pass, and we will be able to get back

to our normal lives soon . ELREC has been busy as always

with the older and some new projects due to COVID-19.

Our staff have been translating Covid and Lockdown

information in various languages and disseminating it

online, via phone, posters and on various social media

platforms. This is to ensure minority communities have

access to this vital information in the language they

understand so that they can feel less anxious about the 

situation as well as put it to practice and protect themselves and their families. ELREC staff,

board and many volunteers have also been providing food parcels every week to families in

need in Edinburgh and the Lothians. This service has been a great help to families in food

poverty specifically those needing specific help such as halal meat, nappies, and other

essential items. 
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Police Scotland – Message to Communities

We have been exceptionally busy over recent weeks and months ensuring that we continue

to develop new and creative methods to engage with and support our partners and

communities during the pandemic. The following is a summary of work, in relation to

supporting our BAME communities in Edinburgh, carried out by the Equality and Diversity

(E&D) officers within the Prevention, Intervention and Partnerships (PIP) department.

• PIP officers have continued to engage with partners supporting our communities to ensure

the necessary support is present in order to facilitate the reporting of hate crimes and

incidents during the pandemic. This has seen officers regularly contacting places of worship,

partners supporting our BAME and  LGBT communities, refugee groups and organisations

supporting those with disabilities. Each and every victim of hate crime is contacted by our

E&D officers to ensure appropriate advice and support is offered.

• The Gypsy Traveller Liaison Officer within PIP has engaged with local authority and other

partners to raise awareness of the Scottish Government Framework ensuring that the

appropriate support and advice is offered to members of roadside encampments. All

roadside encampments have received a support / reassurance visit from our liaison officer 
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In these unusual times it has been hard to keep up the service we

provide but instead of lying down ELREC has once again risen to

the challenge and increased the help we can provide.   The food

distribution has been a wonderful innovation and we have to

thank those who have donated and our wonderful staff who as

always  have gone the extra mile. I  n the dark winter months i

know that many religions and faiths celebrate days that are

special to them and there family members.  Whoever you are and

where ever you live , keep safe and continue to help anyone less 

 fortunate. May your gods go with you and bring us thru these

unsettling times.

Cllr Carl John, Treasurer

ELREC is also taking part in the Scottish Governments Kickstart Scheme which will allow us

to offer paid modern apprenticeships to young people aged 16-24 who are on Universal

Credit and looking for work. it's a great opportunity and we look forward to welcoming

these young people and offering them the support and opportunities they need for the

labour market post lockdown as well as gain some invaluable skills and experience along

the way.

Thank you and I wish you all happy holidays and a lovely Christmas. 



understanding of hate crime, the victim impact (including the mental health consequences)

and the various methods of reporting hate crime.

• Following the facilitation of the most recent Thrive Edinburgh monthly meeting, PIP have

forged new relationships with several partners requesting bespoke training on hate crime. It

is hoped this will be delivered to a significant number of social care, social services and

DWP staff over the coming months.

• PIP officers have received training on how to deliver the new online ‘Keep Safe ‘training.

This will be rolled out to all new premises in Edinburgh in the coming weeks and months.

• PIP officers have delivered a hate crime input to Edinburgh secondary schools’ Equalities

Coordinators in support of the introduction of new anti-bullying and prejudice procedures.

• E&D officers, along with Crime Prevention colleagues visited the Edinburgh Hindu Mandir

and Cultural Centre, offering specialist reassurance and crime prevention advice.

• A PIP officer has attended meetings of a relatively new group ‘Supporting Edinburgh’s

BAME Community’. Officers have agreed to a place on the steering group to ensure its aims

and objectives are clearly defined.

• PIP officers have engaged with ‘East and South-East Asians Scotland (ESAS)’ to ensure

that engagement within this community is enhanced and that support is provided in relation

to hate crime and human trafficking. This follows on from an extensive engagement strategy

during the pandemic which has seen posters distributed to Chinese shops and restaurants

and translated to offer support and reassurance and encourage the reporting of hate crime.

Officers received support from the Edinburgh Chinese Christian Church in ensuring this

engagement was conducted effectively.

• Key messages have been delivered for victims of domestic abuse through both national

and local social media activity in partnership with Women’s Aid, Shakti and Saheliya.

Further to the above, our plans for 2021 have begun and will see the department focus on a

particular theme each month, in conjunction with any religious or cultural events taking 

and we have provided a hate crime input to staff from MECOPP via the Thrive Edinburgh

network.

• Information events, in relation to hate crime, have been held at locations across all four

localities within Edinburgh, in partnership with community police officers. These included

main shopping centres, Princes Street Gardens, Victoria Park and Central Mosque.

• Officers were joined at some of these well-attended events by partners from COPFS and

Thrive Edinburgh and saw engagement with a diverse cross section of society.

• A video on hate crime was recorded with the African Caribbean Society of Scotland and

published on their social media platforms and YouTube channel.

• E&D officers have conducted several joint visits, with the Youth Justice Sergeant, to speak

with young people who have been the perpetrators of hate crimes.

• Hate crime inputs have been provided at secondary schools by PIP officers, supporting

School Link Officers.

• Hate crime videos were created and distributed to universities in Edinburgh.

• PIP officers were afforded the opportunity to facilitate the October Thrive Edinburgh

monthly meeting, providing a presentation on hate crime and holding a Q&A session /

discussion with members of the Thrive Edinburgh network. The membership of this network

has allowed the department to reach a considerable number of partners to provide an 
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The support and advice service had 20 enquiries between October-

December 2020. These vary from housing complaints, racism,

discrimination, local council, anti-social behaviour, domestic abuse,

and advice on benefits.

Its been very difficult for people with limited English to seek help due

to many organisations still closed during this time and online or phone

Support and Advice

Parveen Ishaq

Support & Advice Coordinator

pishaq@elrec.org.uk
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help is not always an option. We try to provide the best advice we can and support however

it usually needs other organisations to get involved but due to the lockdown, this has

somewhat slowed a little.

Another quarter in lockdown but it is nearly the end of 2020 so

hopefully it will be over soon enough. I know many members of our

communities are finding things much more difficult than others and

I want to reassure them that we and many organisations are here

to help and support so do not feel alone or helpless at all.

All our projects are doing well and the Covid project work has also

been well received and now well established in the local

communities. We have supported many local families with food 

Parveen Ishaq

Officer Manager

pishaq@elrec.org.uk

Manager's Update

support during this period and will continue to do so till at least March 2021, thanks to our

amazing team of volunteers, supporters, and funders.

Sgt Mark Innes

Prevention, Intervention and Partnerships 

Divisional Coordination Unit

Edinburgh Division

Police Scotland 

place and planning extensive partnership engagement in advance. This will see a continued

co-ordinated approach to partner engagement and social media communications.
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In October, we organised a talk to celebrate Black History Month

in partnership with Edinburgh College and Knowledge-Bridge. 

The event was hosted by our chair Foysol Choudhury MBE, and the

main speakers were our honorary president Prof Sir Geoff Palmer

and Irene Mosota. The discussion was attended by 30 participants.

"The increased attention being given to the history of black people in Black History Month should also be regarded, in

part, as white history because ‘slave and slaver’ go together. Let us hope that by the end of this Black History Month of

October 2020, we will come to realise that although we cannot change history, we can change terrible consequence

such as the racism that denies racial equality in our diverse society. Black History Month tells us that, as human beings,

we are different but the same. ”      

Professor Sir Geoff Palmer OBE
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Administrator's Update

Additionally, during Black History Month we have created posts on social media regarding

black history facts and black people's stories. You can check it here. 

(Black History Month Online Event)

(BHM Facebook Post)

https://www.facebook.com/ELRECUK
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If you would like to get involved with our future events, please email at

franciele@elrec.org.uk.

I also would like to thank our admin volunteer Rebecca Mackay, as well as, our fundraising

volunteers Cristina Pamela Hamilton and Andrew Fitches for their hard work within ELREC

during the past few months. 

Happy Holidays and best wishes for the New Year!

ISSUE 64

Franciele Sobierai

Administrator

franciele@elrec.org.uk

At the end of November, we had a very interesting discussion to raise awareness of

Islamophobia. The main speakers were from Muslim Engagement & Development (MEND),

The Muslim Women's Resource Centre (AMINA), the Muslim Council of Scotland, and a youth

perspective by Madiha Choudhury. It was an inspiring evening!

(IAM Online Event)
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ELREC Food Project
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ELREC has been working in partnership with Edinburgh Community Food and Fareshare to

provide food parcels to BAME families in Edinburgh. We received many donations that has

allowed us to keep going with the project. This project has been very popular due to the

challenges of the lockdown and Covid which has had bigger impact on certain groups more

than others. We have been able to provide 25 parcels each week to our local communities

since March 2020. We thank the partners, funders, and our volunteers for delivering this

work during this very difficult and unusual of times.

PLEASE DONATE what you can, and help us keep doing this important work for our

community: gf.me/u/ywi2fm

http://gf.me/u/ywi2fm
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True Colours

As Christmas and the New Year are approaching,  True Colours group

is more excited as ever. Welcome to our new volunteers Dominika,

Isabelle, Katie and Maja!

With social distancing rules still in place, True Colours is now offering

online workshops for schools and youth clubs. Please contact

didem.kaner@elrec.org.uk if you are interested.

Peer Education programme with the Leaders group and the Pupil Voice group of Drummond

Community High School continues. We ran sessions on bullying, racism and discrimination,

hate crime and equality awareness and multiculturalism/ cultural awareness. The group

supported an anti-racism event in the school as well.

Our work with the Council on tackling racism and bullying is ongoing. True Colours group

took part in the anti-bullying subgroup. We participated in the Think B4 you type RespectMe

event online related to the new anti-bullying policy.

True Colours group was invited to join staff’s talks on racism in different schools this year. We

are delighted to be included in the discussions.

Hello from the TRUE Colours group! 
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/ truecoloursgroup @TrueColoursEdi

ISSUE 64



E L R E C  -  D E C E M B E R ,  2 0 2 0

We had three online events: The first one was on  Equality and Diversity and the other two

happened on Anti-bullying week (16-20 Nov) on Zoom. Many thanks to those who joined and

contributed. It was lovely to meet you all!

Our videos on Hate Crime, Cyberbullying, Islamophobia and LGBT are on social media.

Covid-19 related support for young people is also available. Please visit us on Facebook and

on Twitter and email us for more information and help. 

As always, we are looking for volunteers - this time to work from home - to help us work

towards a more understanding and accepting society. TRUE Colours volunteers have a

chance to raise awareness about human rights and equality, and to talk about issues that

are important to them and improve public speaking skills, develop confidence and work with

like-minded people from different backgrounds.  All are welcome!

Welcome to No Hate Network,

We aim to tackle online hate speech by creating memes, captions and short videos. Please

follow us on Instagram, Facebook and Twitter to see our work, and join us with a few

creations yourself!

After pausing for the lockdown and taking off again in mid August, our amazing volunteers

and young people did a lot of work! Have a look at some stills below and visit our social

media for more!

No Hate Network
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#disabilityawareness #EqualityForAll #bekindonline #nohatespeech 
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Hate speech can be about almost anything, but the most common are targeted on

race&ethnicity, religion&belief, disability, sexual orientation and (trans)gender identity. 

It can take different forms such as verbal threats, name calling, offensive language, using

derogatory term.

You can see online hate speech on social media, in texts or comments under a post, in

emails, in online gaming, on video sharing platforms.

ISSUE 64

Didem Kaner Ural

TRUE Colours and No Hate Network Project Coordinator

didem.kaner@elrec.org.uk

Funded by the Uber Moving Forward Grants Programme, administered by Foundation Scotland 

@nohatenet

/nohatenetwork

@nohatenet
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Communities for Conservation

Climate events

“Thought provoking talk by Sir Geoff. Made sense of the link between BLM and Climate
very effectively”
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The Spanish CLO organised a facebook live event in Spanish with Ms Herrero on Climate

Justice and Eco-Feminism which received over 1K views.

In September, we organised a talk with ELREC honorary president Prof Sir Geoff Palmer on

Black Lives and Climate Justice that was attended by 270 participants. You can watch the

replay here.

In November, we screened David Attenborough’s “A Life on our planet”, a powerful first-

hand account of humanity’s impact on nature & hope for future generations. 66 participants

joined us! Read the Event Report here.

Home Energy

We ran a ‘Home Energy efficiency advice’ Facebook live in partnership with Sudanese

community association delivered by African CLO and volunteer Sally. The event received

236 views. 

Following HES’s lead, we have decided to start delivering home visits following a similar risk

assessment. Many families have saved energy following the Community Link Officers

(CLOs)’s  energy tips and advice, free home energy improvements measures, switches to

cheaper and green supplier and more.

https://bit.ly/alife26nov


Food growing

We have continued to run the well attended Royal Botanics Food growing sessions on ‘Home

made gifts’, ‘leaves galore’  ‘Foraging and what to do with your weeds’, Why do we save

seeds’, ‘Green manure’, Autumn tasks in the veggie garden’, ‘Food and sustainability’. Diline

ran the ‘The ABCs of food growing’ in Arabic, an online workshop. 

The team got some food growing training expert grower Karin. We learned about how to

help clients to start their own veggie garden.

CCF team training with our partner Home Energy Scotland. The CCF team also thoroughly

enjoyed the CCF gathering 2020.

With the lockdown, many community members asked if we could provide some garden visits

to help them start a veggie garden. CLOs started offering garden visits to help families get

started in growing food.  
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The Drumbrae Community garden group led by volunteer George have run 14-15 sessions this

quarter with 5-6 participants including 4 new participants. They have grown potatoes,

carrots, spinach, peas, runner beans, radish, shallots, strawberries & raspberries and other

crops did not take like sweetcorn beetroot squash & parsnips. 

Waste

On 10th October, we organised a COVID-19 Big Swap Shop Event attended by over 150

people in partnership with Granton Goes Greener. The event was supported by 10

volunteers. Attendees took away 280kg of clothes, books, toys, and other items - that is

280kg saved from going to waste! 
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The Iqra Academy Garden ran a bi-weekly sessions and harvested potatoes, broad beans,

spinach, lettuce, parsley, Broccoli, radish and coriander. They planted cauliflower, kale,

parsley, cabbage and radish. 



E L R E C -  D E C E M B E R  2 0 2 0

@elrecuk            
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/ELRECC4C                @ELREC_CFC
Edinburgh-Sustainable-Meetup   ELREC Edinburgh & Lothians

We have run upcycling, sewing and sustainable cooking workshops and have encouraged

participants to reduce waste. In the last quarter, we ran ‘How to make vegetarian

croquetas’ delivered by Spanish CLO, ‘Upcycling an old T-shirt into a mask’, a ‘Sustainable

cooking workshop’ delivered by African CLO, ‘the waste we produce is consuming us’

discussion, “Upcycling old jeans into a bag” workshop on Facebook live delivered by South

Asian CLO, ‘Food waste and how to tackle it’ Facebook live delivered in Arabic by African

CLO and “Sustainable cooking workshop” delivered by African CLO. 

With machines recently fixed, our Monday sewing repair club has grown. With new safety

measures, our Monday session are welcoming up to 3 participants.  

ELREC cycling club

Since our last newsletter, 60 participants have joined our cycling activities including our

ebike library, cycling classes for beginners and intermediates, cycle repair scheme and led

rides. 

“The cycling class has been a real help in getting me to cycle.  I started out with no

knowledge of cycling nor good balance.  Within three months (with a break due to the Covid

situation), I have been able to ride with confidence.  I am still building confidence cycling on

the road but that will come with practice.  The teacher has been great, giving me space to

learn at my own pace.”

56 participants have signed our Low Carbon Transport pledge: "I COMMIT TO USE LOW

CARBON TRANSPORT WHENEVER POSSIBLE IN ORDER TO PRESERVE THE ENVIRONMENT

FOR PRESENT AND FUTURE GENERATIONS".

We have made 22 ebikes loans, 4 bikes loans and ran 22 cycling classes. 

“Thank you very much for this opportunity! It was really good and it inspired me to buy my

own bicycle.”

https://www.instagram.com/elrecuk/
https://www.meetup.com/Edinburgh-Sustainable-Meetup/
https://www.youtube.com/watch?v=y2fo8Ru1t98&list=PLmIM-jZcADHggPb1SQdWfOQaFNX4vyRmK
https://www.facebook.com/ELRECC4C/
https://twitter.com/elrec_cfc
https://www.meetup.com/Edinburgh-Sustainable-Meetup/
https://www.youtube.com/watch?v=y2fo8Ru1t98&list=PLmIM-jZcADHggPb1SQdWfOQaFNX4vyRmK
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We have been granted £16,000 from Paths for All Smarter Choices Smarter Places Fund to

run a bike buddy scheme and help BAME communities of Edinburgh to commute by bike

rather than car. Participants will have 9 hours’ worth of bike buddy time to break down

challenges on their preferred route. We are hiring 2 bike buddies. More info here. 

We have been granted £17,489 from the Energy Saving Trust eBike Grant Fund to expand

our ebikes for All bike library. We will be buying 11 more ebikes that will be available for 3

weeks free loans. To be added to the waiting list please email: cfc@elrec.org.uk 
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The Edinburgh Council has gifted us bike lights, hi-vis bands and hi vis backpack covers to

give away to the community. 

We have resumed the FuelGood Driver Training Course as this has become permitted. The

course helps participants drive more efficiently. We ran 2 sessions with 8 participants in

September and October.  “Thank you for organising the driving efficiency course. It was very

useful.”

http://www.elrec.org.uk/vacancies/
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We organised an event with James Curran MBE, Chair of the James Hutton Institute,  “After

Covid - From greed to green” was attended by 30 participants. You can watch the replay

here. 

On 18th November, we hosted the Big Climate Debate with politicians: Alison Johnstone

Green MSP, Sarah Boyack Labour MSP, Fin Carson Conservative MSP, Chris Jardine LibDem

MP & SNP Cllr Amy McNeese Mechan. You can re-watch the whole debate here.

The event was attended by 125 participants and the Facebook live received over 1K views.

This event was preceded by five events with Patrick Harvie Leader of the Scottish Greens,

Sarah Boyack, Fin Carson, Chris Jardine & Deidre Brock SNP MP where the public could ask

questions. 

Climate Emergency Scotland

https://www.youtube.com/watch?v=v8cBhPHzpfs&feature=youtu.be
https://youtu.be/OF9qARHccWE
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Clothing repair service 

Do you have any clothes needing repaired? 

We can fix it! 

Just drop in Mon-Friday 9:30am-5:30pm at ELREC, 14 Forth St, EH1 3LH. Clothing repairs and

alterations - Custom tailoring.

Remaking and tailoring clothes to your individual requirements. Shortening, Lengthening,

Adjusting seams, altering darts, repairing zips or tears, etc. Special orders (dress making,

pillows and cushions, chair cover). Come along and give it a try! Our volunteer expert tailor

has over 10 years of experience as a professional tailor.  For any queries, please email

cfc@elrec.org.uk

- We have been granted to 222,525 EUR from Erasmus + project

to lead the European SOMRA project. The aim of this partnership project is to “Supporting

meaningful Occupations for Migrants, Refugees, and Asylum seekers using a Green

Entrepreneurship Model”.

- We have been granted £12,150 from the Community Climate Asset Fund to buy an electric

combi Van that will be used to help our Friday Food Support deliveries and that will help

local communities to hire an affordable and green vehicle. 

Volunteers

We welcome new volunteers: Sally, Cristina and Neus who have joined the team. Cristina

has been instrumental in the ELREC Bike buddies application. Sally and Neus have been

helping at a variety of events. 

Jean-Matthieu Gaunand 

Communities for Consevation Coordinator

 jgaunand@elrec.org.uk
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Very warm and happy greetings from Open Arms to everyone! Luckily, the lockdown not only

didn’t manage to knock us down! But we managed to even thrive more during this unusual

time in terms of provision of services and adding up even more ladies to our already

wonderful friendly group! Over the last 3 months, we welcomed 22 more new arrivals into

Open Arms family and together, we filled our weeks with Body Maintenance and Calorie

Burner exercise classes, as well as yoga class and arts and crafts workshops and never

missed our most popular class, Face Yoga and Face Massage class, on Fridays.

Open Arms
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What has been more; we have started our very popular English Writing course, which will

continue after the festive holidays, and we have written so many lovely pieces as for our

homework in English and are excited to do our final project and publish that on social media

channels. 

Our Challenge and Reward program keeps going on full strength with our lovely volunteer,

Anna, being the leader and Granton Goes Greener at Granton Parish Church being the

main sponsor of the Rewards.
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Sadly, as the funding period has come to an end for the Open Arms partnership, here at

ELREC, we have to say good-by to our fantastic partners (Fantastic Four!) Saheliya, Sikh

Sanjog and Linknet, without their support we would not had been able to provide the

services to our ladies smoothly and efficiently. But on a positive note, as we have managed

to save some of the funding, and thank to our helpful funder, the Big Lottery Community

Fund, for agreeing with our proposal, we can carry on another month until to the end of

January 2021. 

Therefore, all the classes and workshops will resume after the 4th of January, for another 3

weeks.

We marked the end of the partnership and the year 2020 with an online event to which 90

ladies attended and sent their photos of their cultural cooking for our virtual exhibition. 
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Mitra Rostami

Open Arms Coordinator

 mrostami@elrec.org.uk

Also, keep an eye on when our project book is out and reserve a copy. The book provides a

visual storyline of our journey with Open Arms.

We wish you all a very happy Christmas and a very improved new year and we are looking

forward to be with you after the festive holidays for another month. Keep healthy, keep safe! 
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Equality Engagement project has delivered all activities virtually over

the pandemic quarter. Support and advice service provided to the

project beneficiaries remotely those who affected by Covid -19.

Majority of the Scottish political parties were hosted their spring 

conference over the month of Sept – Nov via online. Candidate nomination process was

conducted internally by the parties over the last quarter. Our project has supported

individual party members to get involved in the process. 

Equality Engagement
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Scottish Government Graduate Development Programme (GDP) 2021

The programme is an accelerated career path to leadership in the Civil Service. We want to

recruit and develop high calibre individuals, offering them the chance to realise their

potential while taking on real responsibility and making a difference to the lives of people in

Scotland.

The programme structure involves four 6-month postings and two 12-month postings. 

This allows graduates to experience a range of diverse and challenging roles; gaining

exposure to senior leaders.

By graduate we mean: any degree in any subject, achieved anytime, recognised in the UK.

More information will be given to you early in the New Year. Here are some key points:

• Registration opening:  25 Jan 2021

• Website launch: W/C 04 Jan 2021

For more information, please contact with GDP team 

Callum and Lisa, Graduate Programmes Manager, Scottish Government 

Tel: 07584 342362

Work for a MSP

Post:  Communications Manager for Ash Denham MSP 

28 hours per week, Edinburgh based. 

Closing date: 24/12/20 

Interview: 27/12/20

To apply, send a copy of your CV along with a supporting statement to

malaika.bailey@parliament.scot. 

To find out more vacancies, please visit: www.work4msps.scot

http://www.work4msps.scot/
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Are you interested to become a councillor?  

Diversity in Public life project has undertaken a special initiative to support the members of

BAME communities across Edinburgh and the Lothians interested to become involved in the

oncoming council election. Series of skill based workshops and mentoring program will take

place in March – April 2021. To express interest or sign up, please email us:

mrahman@elrec.org.uk

Do you have a neighbour who has gone above and beyond during the pandemic, who

deserves the city’s recognition? Nominate someone now for our #lockdownlegends Good

Neighbour Awards. But do it quickly, nominations close on 1 Jan 2021 . It has established in

2016, the award is a way for residents to pay tribute to Council tenants who make an

outstanding contribution to their local community. For more: http://bit.ly/3ayzBVZ 

Nominations for this year’s awards should be emailed to housing.research@edinburgh.gov.uk

or by phone on 0131 529 7805.

Labour BAME – Lothians: Next meet up 11 Jan 2020 

The labour BAME lothians group hosted a zoom meeting on 14 December 2020 at 6pm. The

meeting was well attended and showed many enthusiasm from BAME labour members.

Martin Hinds from Edinburgh labour group hosted the meeting. It was agreed that a follow

up meeting will take place on 11 January 2021 at 6pm. All labour BAME members are

requested to attend the meeting. To get most recent updates, please visit:

www.facebook.com/bamelothians
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Mizan Rahmani

Equality Engagement Coordinator

mrahman@elrec.org.uk

http://bit.ly/3ayzBVZ
http://bit.ly/3ayzBVZ
http://www.facebook.com/bamelothians
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WHAT'S ON AT ELREC
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WHAT'S ON AT ELREC

To know more visit http://www.elrec.org.uk/ 

ISSUE 64

http://www.elrec.org.uk/
http://www.elrec.org.uk/
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elrec.org.uk/@ELRECUK@ELRECUK @ELRECUK

Calling for new members at ELREC!

ELREC strives to embody the principles of transparency; integrity; equity; mutual cooperation; and participatory

democracy. ELREC welcomes all individuals and organisations who share our aims, visions, and values to join us as

members. As a member you will have the opportunity to shape ELREC policy direction; participate in ELREC’s annual

Management Board election; and attend ELREC events and lectures. Our members also act as links to various communities.

We welcome membership from individuals

from diverse groups as this results in the better representation of all protected characteristics. We would be much obliged

if you would consider joining us, as well as helping us by encouraging individuals and organisations known to you to join

ELREC.

Please contact our office: http://www.elrec.org.uk/join-elrec-member/

R o o m H i r e @ E L R E C

You can book our 20-seat

meeting room on an hourly

basis

for £20 per hour

(reduced rate for small

charities

and community groups)

Tea & coffee £1 per head

Please contact ELREC office

for

additional information or to

make

a booking.

For more info, contact us:

admin@elrec.org.uk

Promoting services

Disseminating flyers

Campaigns

Vacancies

Consultations

General marketing

PLEASE SUPPORT OUR WORK

 We welcome organisations to

advertise in the ELREC Community Newsletter for:

This service is available for a contribution of £50-£150 depending on the

size and placement of the advertisement.

To find out more, please contact the Administrator on:

admin@elrec.org.uk. Our newsletter is published every quarter in March,

June, September and December of each year.
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http://www.elrec.org.uk/join-elrec-member/

